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POLICY STATEMENT 

1) Every employee, customer and client at the Resort Village has a right to a workplace that is free from

harassment (including sexual harassment) and the responsibility to refrain from participating in

behaviour which is, or could be perceived to be, harassment. The Resort Village will not tolerate

harassment based on any characteristic protected by The Human Rights Code (Saskatchewan).

SCOPE 

2) This Policy applies to all current, potential, term and contract employees and employees as well as

volunteers and customers.

3) This Policy applies to all activities connected with the Resort Village's workplace including work sites,

washrooms, cafeterias, training sessions, business travel, conferences, work-related social gatherings,

customer or client homes or work sites.

DEFINITIONS 

4) For the purposes of this policy:

a) DISCRIMINATION is an unfair action taken against an individual: and

b) HARASSMENT is a form of discrimination, under The Saskatchewan Human Rights Code and The

Saskatchewan Employment Act and is illegal.

5) As defined within The Saskatchewan Employment Act,

(1) ''harassment" means: 

(i) any inappropriate conduct, collllllent, display, action or gesture by a
person towards a worker:

(A) that either:

(I) is based on any prohibited ground as defined in
The Saskatchewan Human Rights Code, 2018 or on physical
size or weight; or

(lI) subject to subsections (4) and (5), adversely affects the 
worker's psychological or physical well-being and that the 
person knows 01· ought reasonably to know would cause the 
worker to be humiliated or intimidated; and 

(B) that constitutes a tlu·eat to the health or safety of the
worker; or

(ii) any conduct, colllll1ent, display, action or gesture by a person towards
a worker that:

(A) is of a sexual nature; and

(B) the person knows or ought reasonably to know is unwelcome:
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